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Material 5 



【Target Image】 

・ Globally No.1 by population of  
   highly-skilled financial services talent  
   (both inside and outside Japan) 
 

・ Globally No.1 by amount of funds  
   (both inside and outside Japan) 

No. 1 Global Financial City  Target Image 
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『Talent』 Create rich Flow of Talent 

   Japanese: Development and Retention in Japan of  

                  highly-skilled talent 

   Foreigners: Incoming Flow and Retention in Japan of  

                   highly-skilled talent 

 

『Funds』 Develop strong Flow of Funds 

Domestic Funds： Securitization of Domestic Funds 

Overseas Funds： Lead in managing Global Money  

Issues to be Addressed 
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『Talent』  

 

Development and Retention in Japan of highly-skilled talent 

 

- Enhance domestic high level education  

- Promote overseas studies 

 

- Appropriate treatment of highly-skilled 
talent 

- Appropriate appraisal of finance talent 

Measures to Take 

Japanese 

Development  

Retention 
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『Talent』  

Inflow and Retention in Japan of highly-skilled talent 

 
- Establish a gathering place for globally advanced 

researchers 

- Increase number of overseas students for higher 
education 

- Increase number of companies hiring highly-skilled 
talent 

- Appropriate treatment of highly-skilled talent 

- Creation of a comfortable living environment 

Measures to Take 

Foreigners 

Inflow 

Retention 
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Specific Measures 

『Talent』                        

Development and Retention in Japan of highly-skilled Talent 
 

Development  Improve domestic higher education           

                     →Enhance Undergraduate and Graduate Studies,  

                        Increase number of foreign professors 

                    Promote Overseas Studies 

            →Provide benefit type scholarships（directly from the  

                        TMG or indirectly through corporate subsidies） 

Retention     Appropriate appraisal and treatment of highly-skilled  

                    talent 

            →Disclosure of group and/or individual performance  

                        management results 

            →Reduction of corporate and/or income  

                         taxes 

Japanese 
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『Talent』                 
Inflow and Retention in Japan of highly-skilled talent 
 

- Establish 「Tokyo Award」（Aim for position after Nobel Prize） 

- Increase overseas students from elementary education to graduate 
school 
→ Expand subsidies to foreign students 

- Increase companies hiring highly-skilled foreign talent 
→ System enabling global competition 

    (Reduce corporate taxes, remove ”PE issue”） 
 

- Appropriate treatment of highly-skilled talent 
→ Reduce corporate taxes for hiring highly skilled foreign talent 

- Comfortable living environment 
→ Review of personal taxes (e.g. preferential tax treatment for  

         foreigners） 

Foreigners 

Specific Measures 

Inflow 

Retention 
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【Carefully consider prioritization and show results as 
early as possible】 

 Time consuming issues 

 Issues TMG can independently execute; issues that 
the country should undertake 
 

 Issues that can be executed simultaneously 

 Meeting necessary requirements early for 
execution 
 

 Issues that require system change (e.g. taxes) 

 Issues that take time (education, training) 

Considerations for Execution 
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